
Retirees 
around the 
state are busy 
writing notes 
to fellow  
retirees urging 
them to vote 
“No” on the 
Nov. 7  
referendum 
on whether 

New York State should hold a 
constitutional convention.

Every 20 years, New York State 
voters are asked whether to hold 
a convention to alter the state 
constitution. Experts estimate a 
convention could cost hundreds 
of millions of dollars and subject 
important constitutional rights to 
wholesale change, including pen-

sion and environmental protec-
tions, the right to bargain collec-
tively and the social safety net. 
Retirees are particularly at risk 
since most rely on their pensions 
for living expenses. That’s why 
NYSUT retirees are writing thou-
sands of postcards to fellow retir-
ee members to educate them 
about the dangers of a constitu-
tional convention. Retiree council 
leaders are devoting time at state-
wide retiree council gatherings so 
attendees can write one of five 
sample messages detailing the 
risks of a convention, on pre-ad-
dressed and stamped postcards, 
urging fellow retirees to vote “No” 
on the referendum. 

The initiative is spearheaded by 
NYSUT’s legislative 
and political action 
department and the 
union’s network of 
retiree council lead-
ers and consultants. 

 “This mem-
ber-to-member post-
card campaign is a 
highly effective tool 
for educating and 
mobilizing our 
retired NYSUT 

members to take action by educat-
ing others and to turn out the 
retiree vote,” said NYSUT Second 
Vice President Paul Pecorale. 
“NYSUT retirees, standing more 
than 200,000 strong, can help 
sway this vote to a positive out-
come.” 

The postcard campaign began 
after research showed that many 
retirees think their pension  
benefits are protected from  
future change — a dangerous  
misconception. 

The campaign kicked off in 
early May and will run through 
Nov. 7. Leaders expect to send 
out nearly 25,000 postcards before 
the Nov. 7 vote. Contact NYSUT 
Retiree Services if your retiree 
council would like to participate 
in this important campaign.
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Paul Pecorale,  
Second Vice President

Dear Mary,
I’m a NYSUT retiree like you. 
On Election Day, Nov. 7, we 
need to VOTE and defeat the 
referendum for a state  
constitutional convention. It 

would be an expensive “politicians’ convention” 
that could waste hundreds of millions of taxpayer 

dollars. And it could weaken our pensions. Please 

join me in voting NO. Don’t be misled; your pension 

could be at risk. Thank you!      
       John Smith

POLITICAL ACTION:

Contribute to the No  
New York Convention Fund

The No New York Convention Fund 
targets the Con Con referendum.

http://secure.nysut.org/r.aspx?c/7mlu/Z29yZWlsbHlAbnlzdXRtYWlsLm9yZw


Since your retiree council 
newsletter is a vital component 
in communicating issues-based 
news to your members, it is 
important to identify one or 
two members who can access, 
open, edit, save and email a 
revised PDF of the newsletter 
in case the primary editor is 
temporarily unable to do so. 
Illness, health emergencies or 
other urgent matters, such as 
the death of family member or 
friend, can happen at any time 
and often without warning. 

It is important the retiree 
council consider cultivating 
individuals who can step in 
quickly and have the knowl-
edge, skill and authority to 
edit and resubmit the council 
newsletter for printing. This 
will ensure all retiree council 
newsletters can be produced 
in the absence of the primary 
editor. 

You can ease backup editors 
into this role by asking them 
if they are willing to proofread 
the retiree council newsletter 
before it is submitted for print-
ing. Proofreading requires a 
limited time commitment, since 
retiree council newsletters 
have a set number of editions; 
they are printed up to five 
times per year by NYSUT at no 
charge to the retiree council. 

Helpful links for newsletter 
editors: 

NYSUT Communications 
Toolkit:
www.nysut.org/ 
communicationstoolkit 
(or log in to NYSUT Leader 
Access at www.nysut.org) 

How to create a PDF in 
Microsoft Word:
www.go2pdf.com/doc-to-pdf.
html

How to create a PDF in 
Microsoft Publisher:
www.wikihow.com/Convert-a-
Microsoft-Publisher-File-into-a-
PDF-File 

How to create a PDF on a 
MAC six different ways:
www.wikihow.com/Create-Pdf-
on-Mac-in-6-Different-Ways

How to rotate text in 
Microsoft Word: 
www.wikihow.com/Rotate-Text-
in-Microsoft-Word

How to flip text 180 degrees 
in Microsoft Word: 
www.wikihow.com/Rotate-Text-
in-Microsoft-Word

Don’t see your 
software listed?  
Try a Google  
search for your  
specific software.

The 

Retiree 
Organizer
 is published periodically 

for NYSUT’s retiree leaders. Locals, 
chapters and retiree councils may 

reprint all Organizer content.

Contact: Geralyn O’Reilly
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Work smarter NOT harder on your newsletter: 
Cultivate a team of backup editors

NYSUT Retiree Contiguous ED 51-53  
(At-large) Meeting..........................................Oct. 2-3
Election Day...................................................Nov. 7

UPCOMING EVENTS

www.nysut.org/communicationstoolkit
www.nysut.org/communicationstoolkit
http://www.go2pdf.com/doc-to-pdf.html
http://www.go2pdf.com/doc-to-pdf.html
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We all know that Social Security is critical for 
the well-being of people older than 65 with low 
incomes and assets. A new report from the 
Social Security Administration reveals that Social 
Security is also critical to the economic and 
retirement security of nearly 70 percent of  
middle income people older than 65. (Social 
Security defines the middle class as people in 
the three middle quintiles of the income distri-
bution, between $28,000 and $109,000 for mar-
ried couples and between $11,000 to $41,000 for 
individuals.)

Here’s some eye-opening data:
n  Social Security represents more than 50  

percent of total retirement income for 
almost seven in 10 middle-class older 
Americans.

n  For nearly 50 percent of middle-class  
retirees who are married, Social Security 
represents their chief income source. And 
Social Security represents 90 percent or 
more of the income of more than 10 
percent of older married couples.

n  For more than 80 percent of single,  
middle-class, older Americans — including 
widows and divorced men and women — 
Social Security represents their chief income 
source. And Social Security represents 90 
percent or more of the total income of  
nearly half of them.

According to the Center on Budget and  
Policy Priorities, Social Security keeps more than 
four in 10 older Americans from falling below 
the poverty level. Even with Social Security, 9 
percent of them are pushed into poverty 
because benefits are not generous enough to 
afford them adequate economic security.

If you want Congress to expand Social 
Security, please sign this petition:
https://actionnetwork.org/petitions/ 
america-wants-to-expand-social-security-2 

Here’s more from Just Care USA: The buzz 
for boomers and carers website.
n  Social Security: What to know before 

claiming benefits 
http://justcareusa.org/social- 
security-what-to-know-before-claiming- 
benefits/

n  Proposed cuts to Social Security payroll 
contributions would put Social Security 
at risk  
http://justcareusa.org/social-security- 
payroll-contribution-key-but-cuts-proposed/ 

n  House bill to expand Social Security 
responds to what public wants 
http://justcareusa.org/house-bill-to-expand-
social-security-responds-to-what-public-
wants/

n  Four things to know if your income is 
low and you have Medicare 
http://justcareusa.org/four-things-to-
know-if-your-income-is-low-and-you-
have-medicare/ 

n  Free local resources for  
older adults  
http://justcareusa.org/free-local- 
resources-to-help-older-adults/ 

Source: Diane Archer, http://justcare 
usa.org/social-security-critical-for- 
middle-class, an online publication  
of the Medicare Rights Center

Social Security critical for middle-class retirees

Share of middle-class beneficiaries age 65 and older 
for whom Social Security is at least half of total income

Social Security: Main source of retirement 
income for most middle-class beneficiaries

All beneficiaries

69%

Married

48%

Unmarried

83%

http://www.cbpp.org/social-security-main-source-of-retirement-income-for-most-middle-class-beneficiaries
http://www.cbpp.org/social-security-main-source-of-retirement-income-for-most-middle-class-beneficiaries
http://justcare usa.org/social-security-critical-for- middle-class
http://justcare usa.org/social-security-critical-for- middle-class
http://justcare usa.org/social-security-critical-for- middle-class
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Despite unprecedented out-
rage from constituents and the 
bill’s 17 percent approval rating, 
seven congressional representa-
tives in New York State voted to 
take health care away from 2.7 
million New Yorkers by voting 
yes for Trump Care. 

Republican congressional rep-
resentatives Lee Zeldin (CD 1), 
Peter King (CD 2), John Faso 
(CD 19), Elise Stefanik (CD 
21), Claudia Tenney (CD 22), 
Tom Reed (CD 23) and Chris 
Collins (CD 27) all voted for the 
severely flawed and dangerous 
bill despite the fact that the 
Congressional Budget Office did 
not analyze it, and, according to 
Collins, many did not READ the 
bill. All 18 Democratic represen-
tatives plus Republican congres-
sional representatives Dan 
Donovan (CD 11) and John 
Katko (CD 24) voted against 
Trump Care and stood against 
this disastrous bill. This bill 
would take us back to the days 
when insurance companies 
made all the rules. It could elimi-
nate any requirement that insur-
ers cover basic health benefits, 
such as prescription drugs, pre-
ventive services that help bend 
the cost curve of health care, 
maternity care and pediatric 
care.

It could let insurers charge 
whatever they want to the 8.5 
million people in New York 
State who have pre-existing con-
ditions. This would make health 
care accessible but would likely 
price those with pre-existing 
conditions out of the health care 
market.

It would also allow women 
and seniors to be charged more. 
The Affordable Care Act 
(Obamacare) provision that lim-
its the premiums for seniors 
would increase to five times 
(versus three times) what a 
healthy young male pays. 

It “block grants” Medicaid, a 
program that accounts for 62 
percent of long-term care, and 
cuts $880 billion over 10 years 

from Medicaid to pay for the 
$600 billion in tax cuts for the 
wealthy ($195,000 per person for 
the wealthiest .1 percent). The 
plan would cut services to 
seniors, children and people 

with disabilities while creating a 
$103 billion shortfall to the New 
York State budget. Medicaid cov-
ers 46 percent of children and 
28 percent of seniors and people 
with disabilities in New York 
State. 

Health care subsidies would 
be drastically decreased. For 
example, the Obamacare subsidy 
for a single person at 133 per-
cent of poverty level in 2017 is 
$15,800 per year. Trump Care 
would slash the maximum to 
$4,000 per year. Another change, 
subsidies paid directly to insur-
ers, making it possible to pur-
chase coverage, would disap-
pear. Instead they would be 
replaced by a refundable tax 
credit paid when you file your 
taxes. 

Trump Care subsidies would 
be based on age, NOT income. 
Under the plan, a 60-year-old 
making $26,500 who would 
have paid $1,700 in premiums 
under Obamacare would have to 
pay $14,600 under Trump Care. 
Meanwhile, an individual mak-
ing $225,000 per year would still 
qualify for a subsidy. The 
Republican health care plan 
would result in an average cost 
increase of $2,708 to a market-
place plan in New York State. 

Because of this legislation, 
even the 85 percent of people 
covered by employer-based cov-
erage would be impacted. At risk 
is all the free preventive care 
mandated by Obamacare. Yearly 
and lifetime caps on coverage, 
which were eliminated, may 
well be re-employed, and essen-
tial health benefits, such as pre-

Continued on page 5

Donald Trump’s  
exaggerations

   Candidate Trump claimed 
he would protect Social 
Security, Medicare and 
Medicaid. But actions speak 
louder than words. As presi-
dent, he is pushing for the 
passage of the American 
Health Care Act, which 
would raid $117 billion from 
Medicare’s trust fund and cut 
$880 billion from Medicaid. 
Trump also leaked a trial bal-
loon that would eliminate 
Social Security’s dedicated 
funding under the guise of 
his “tax reform” plan. 
Trump’s FY2018 budget 
would further gut Medicaid 
while cutting Social Security 
Disability Insurance as well. 

Source: www.socialsecurity 
works.org

GOP-backed Trump Care bill strips health care from millions to finance 
$600 billion in tax cuts for corporations and wealthiest Americans



How much is President 
Donald Trump’s golf habit cost-
ing the United States and the 
American taxpayer? We’re start-
ing to look into some of the 
costs associated with Trump’s 
weekend trips to some of his 17 
worldwide golf properties, 
including Trump International 
Golf Club near his estate club at 
Mar-a-Lago and Trump National 
Golf Club in Northern Virginia, 
across the Potomac River from 
the White House.

CNN reported March 27 that 
the Secret Service has spent 
$16,685 on golf cart rentals for 
their detail to protect the presi-
dent. Three separate payments 
were made to Golf Car & Utility 
Vehicle Distributors LLC of 
Miami for the supply of the cart 
rentals.

These cart rentals may not 
have necessarily been to trail 
Trump while he was on the golf 
course. Rather, they could have 
been to keep tabs on Trump 
and other important figures 

while on Mar-a-Lago property, 
which has been described by 
some security experts as a 
“nightmare” for Secret Service to 
protect.

Of course, this is just a small 
cost of Trump’s travels to Mar-a-
Lago and Trump National in 
Virginia. The costs associated 
with flying Air Force One, which 
can run into seven figures, 
should be applied as well.  

This is part of leisure as presi-
dent: spending lots of money to 
protect the Commander-in-Chief. 
Barack Obama racked up costs 
for Secret Service protection as 
well in his rounds of golf and 
vacations.

 Excerpted from a report by 
Brooke Seipel — 04/14/17 08:06 
PM EDT 

The Secret Service has spent 
more than $35,000 on golf  
cart rentals at President 
Trump’s Mar-a-Lago resort 
since his inauguration, 
CBS News reported. 

CBS News reported that it had 
reviewed purchase orders show-
ing $35,185 in costs for renting 
golf carts during Trump’s fre-
quent visits to Palm Beach, Fla. 
The president has played several 
rounds of golf at Trump-branded 
clubs, including in Florida and 
Virginia. Trump has come under 
fire for his frequent trips, which 
current estimates show have cost 
more than $20 million — nearly 
the amount President Obama 
spent on travel in his first two 
years combined. Over eight 
years, Obama spent approxi-
mately $97 million on travel, 
averaging $12.12 million per 
year in office.

The report came as Trump 
spent the full three-day Easter 
weekend at Mar-a-Lago. No 
senior staff took the Air Force 
One flight to Florida, according 

to a report.
Source: https://the 

golfnewsnet.com/golf 
newsnetteam/
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President Trump’s golf habit has forced  
Secret Service to spend $35,000 in golf cart rentals

Continued from page 4Trump Care bill ...
scription drugs, emergency care, 
maternity care and pediatric care, 
can be removed. 

New York State Alliance for 
Retired Americans President 
Barry Kaufmann said: “We need 
to NEVER FORGET and must 
hold the congressional represen-
tatives who voted for this harm-
ful legislation and refused to 
heed the wishes of their constit-
uents accountable. These are the 

same congressional representa-
tives who hid and refused to 
hold town hall meetings to 
engage their constituents. The 
2018 election is not that far off. 
We must vote our interests 
and send a message. If we fail 
to vote or to hold our represen-
tatives accountable, we then give 
up the right to act surprised 
when they do what is best for 
THEIR interests rather than 

OURS.” The next battle is in the 
Senate and while Sens. Schumer 
and Gillibrand are our champi-
ons on this issue, we must speak 
to all our friends and family 
around the country and encour-
age them to express their out-
rage to their own senators. 

Excerpted from: New York 
State Alliance for Retired 
Americans (NYSARA) Monday 
Alert, 5/8/17

https://thegolfnewsnet.com/golfnewsnetteam/
https://thegolfnewsnet.com/golfnewsnetteam/
https://thegolfnewsnet.com/golfnewsnetteam/
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In 2016, CEOs of Standard  
& Poor’s 500 index companies 
received, on average, $13.1  
million in total compensation, 
according to the AFL-CIO’s  
analysis of available data. In 
contrast, production and non-
supervisory workers earned  
only $37,632, on average — a 
CEO-to-worker pay ratio of 347 
to 1.

  The union difference:

n  Higher wages
Union members earn $204 more 
per week than their nonunion 

counterparts.

n Better benefits 
Union members are more likely 
to have employer-provided  
pensions and health insurance.

n  Safer workplace
Unions fight for safe working 
conditions that prevent death, 
illness and injury.

n  Voice on the job
Union members enjoy better 
workplaces and working  
conditions without the fear of 
retaliation.

What to do:
Go to AFL-CIO.org, and sign 

the petition to require compa-
nies to disclose CEO-to-worker 
pay ratios.

Whatever your upcoming 
travel, entertainment or shop-
ping plans with your loved ones 
or friends may be, we encour-
age you to look to your union 
— and NYSUT Member Benefits 
in particular — for savings on a 
variety of purchases.

Maybe you want to book a 
special family vacation to Disney 
World, Sesame Place or other 
popular attractions with your 
children or grandchildren? Or 
how about surprising your 
grandkids with tickets to this 
summer’s most highly-anticipat-
ed films such as Smurfs: The 
Lost Adventure, Leap, Cars 3 or 

Despicable Me 3?
The NYSUT Member Benefits-

endorsed Abenity Discounts 
program offers access to 
approximately 290,000 exclusive 
member discounts across 10,000 
U.S. cities, including discounted 
tickets for entertainment and 
sporting events; a variety of 
travel opportunities; and numer-
ous local deals (along with an 
exclusive app that can be used 
anywhere in the U.S.).

Looking for an unforgettable 
adventure? Check out the doz-
ens of amazing trips available 
through the Member Benefits-
endorsed Premier World 
Discovery program. Choose 
from a lineup of more than 70 
travel programs around the 
globe, including fully escorted 
tours, European river cruises 
and special getaways.

And if you’re looking for a 
new auto or homeowners insur-

ance policy (or simply want to 
comparison shop), NYSUT 
Member Benefits offers quality 
endorsed auto, homeowners 
and life insurance programs 
that can help you protect your 
family. If you need expert legal 
or financial assistance from a 
trusted source, Member Benefits 
offers that too!

Visit the Member Benefits 
website at www.memberbenefits.
nysut.org or call 800-626-8101 to 
learn more about these pro-
grams along with many other 
savings opportunities.

For information about this 
program or about contractual 
endorsement arrangements with 
providers of endorsed programs, 
please contact NYSUT Member 
Benefits.

Agency fee payers to NYSUT 
are eligible to participate in 
NYSUT Member Benefits-
endorsed programs.

Look to your union for those special moments with loved ones

Executive paywatch (AFL-CIO) reports  
average CEO earnings top $13.1 million

https://actionnetwork.org/letters/tell-the-sec-to-require-companies-to-disclose-ceo-to-worker-pay-ratios?source=website

